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Massachusetts Senior Care Foundation Continues 26-year History 
of Supporting Long Term Care Employees 
63 Extraordinary Caregivers Receive Foundation Scholarships 
to Enhance Careers 

NEWTON - It has been 20 years since Maria Reis and her family immigrated to the United States from Brazil, where she was an English teacher and a Vice Principal.  Today, after working in long term care for the past nine years, Maria continues to be an advocate for advanced education.  In addition to her responsibilities as Nursing Scheduler at Windsor Skilled Nursing and Rehabilitation Center, Maria has coordinated with Cape Cod Technical School to develop a Certified Nursing Assistant (CNA) Training Program at the South Yarmouth, MA skilled nursing facility.

“Maria is a leader. She serves as a mentor to the facility employees who continue to work in our ancillary departments and take the training in the evening on a part-time basis.  Most of the employees are from Brazil as well, and need her support and encouragement,” explains Administrator Mitchell Marsh.  “We currently have 20 CNAs as a result of her initiative.”
It is not surprising that, in addition to helping provide growth opportunities for her colleagues, Maria is aspiring to attain an advanced degree herself.  Currently enrolled in Cape Cod Community College, Maria is taking pre-requites to enter a program that will enable her to receive an Associate’s Degree in Nursing (ADN).  Maria has set an example and served as an inspiration for many, but perhaps no one more than her daughter, Pollyanna. 
Pollyanna Reis had been working as a Dietary Aide at Windsor Skilled Nursing and Rehabilitation Center, but after seeing the hands-on care her mother was able to provide as a CNA and the impact she had on the residents’ day-to-day lives, Pollyanna trained to become a Certified Nursing Assistant as well.

(continued on next page)
“Being so close to my mother made me see how giving, caring and helpful she is.  Her willingness to put others first made me realize that I wanted to do the same,” Pollyanna explains.  Today, Pollyanna is not only working alongside her mother as a CNA, but is also taking pre-requisites in an effort to enroll in the same ADN program en route to becoming a Registered Nurse.
Maria and Pollyanna Reis are just two of this year’s class of 63 awardees, most seeking nursing degrees, who will use their scholarships to further their professional development within the long term care profession.  The Foundation Scholars represent a broad cross-section of employees and facilities across Massachusetts and were selected from nearly 300 applicants for this year’s program. 
“Our Foundation Scholars are successfully balancing work and school, and many have overcome major life challenges to get to where they are today.  Most not only excel in their studies, but are leaders and role models within their facilities,” said Foundation President Marva Serotkin.  “This year’s recipients represent the rich diversity of our care giving workforce, including immigrants who hail from countries including Ghana, Ukraine, Uganda, Philippines, and Brazil.”
“The scholarships are vital to career development, enabling staff to complete the education required to reach their professional and personal goals,” said Mass Senior Care Foundation Executive Director Carolyn Blanks.  "Many of these women and men have been promoted multiple times, steadily progressing from Certified Nursing Assistant to Licensed Practical Nurse to Registered Nurse and beyond," she continued.

The Massachusetts Senior Care Foundation, the education and research arm of the Massachusetts Senior Care Association, has awarded over $2.1 million in scholarships to over 1,300 Foundation Scholars since it began supporting long term care workers in 1985.

The Foundation scholarship program is one of several components within Mass Senior Care’s comprehensive workforce development initiative designed to promote and support educational opportunities for long term care staff to address the challenge of a national nursing workforce shortage that is expected to skyrocket in the coming years.
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